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ENGLISH VERSION

Instructions :
(1) All questions are compulsory to attend.
(2) Right side of the paper indicates the marks of questions.

1 (a) State the characteristics of Human Resource 10
Management.
(b) State the scope of Human Resource Management. 10
OR
1 (a) Explain the process of Human Resource Planning. 10

(b) State the factors affecting Human Resource Planning. 10

2 (a) State the merits and demerits of job evaluation. 10
(b) State the meaning and process of job analysis. 10
OR
2 (a) Explain the Human Resource selection procedure. 10
(b) State the sources of Human Resource Recruitment. 10
3  State the various methods of training in detail. 15
OR
3  Explain the time wage system in detail. 15
4  State the scope of labour welfare activities. 15
OR
4  State the functions of trade union. 15
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